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1. Aims: 

Our school vision is to develop world-class students who have the belief in themselves that anything is 
possible and lead happy and successful lives. 

The Misbourne curriculum should inspire and challenge all learners, enabling them to flourish socially and 
academically during and beyond their time here at The Misbourne. The school’s aim is to develop a broad 
and balanced curriculum that builds on young people’s experiences in the primary phase and that prepares 
them for the future by becoming successful learners, confident individuals and responsible citizens. 

 

Our curriculum aims to: 

• Support our school vision and develop world-class students who have the belief in themselves that 
anything is possible and they go on to lead happy and successful lives. 

• Ensure all our students are challenged and stretched to achieve their potential, making 
good/excellent progress 

• Enable those not achieving age-related expectations to narrow the gap and catch up with their peers 

• Provide a broad and balanced education for all students  

• Provide equal opportunities for all students regardless of gender, aptitude or cultural, ethnic or 
religious background 

• Ensure equal access to learning, with high expectations for every student and appropriate levels of 
challenge and support 

• Enable students to develop knowledge, understand concepts and acquire skills, and be able to 
choose and apply these in relevant situations 

• Support students’ spiritual, moral, social and cultural development and embed fundamental British 
Values  

• Support students’ physical development and responsibility for their own health, and enable them to 
be active 

• Promote a positive attitude towards learning 

• Nurture the talents of all and celebrate success  

• Be committed to excellence and continuous improvement 

• Provide subject choices that support students’ learning and progression, and enable them to work 
towards achieving their goals 

• Prepare all students for the next stage of their education and for a successful adult and working life 
in modern society. 

2. Curriculum outcomes: 

• enable students to fulfil their potential.  

• lead to qualifications that hold currency for employers and for entry to higher education. 

• meet the needs of young people of all abilities. 

• provide equal access for all students to a full range of learning experiences beyond statutory 
guidelines. 

• prepare students to make informed and appropriate choices at the end of Year 8, KS4 and beyond. 

• help students develop lively, enquiring minds, an ability to question and argue rationally and an 
ability to apply themselves to tasks and physical skills. 

• include the following characteristics: breadth, balance, relevance, differentiation, progression, 
continuity and coherence. 

• ensure continuity and progression within the school and between phases of education, increasing 
students’ choice during their school career. 
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• help students develop personal moral values, respect for religious values and tolerance of other 
races’ beliefs and ways of life. 

• help students understand the world in which they live and develop their Cultural Capital.  

3.  Legislation and guidance 

This policy reflects the requirements for academies to provide a broad and balanced curriculum as per the 
Academies Act 2010, and the National Curriculum programmes of study which the school has chosen to 
follow. 

It also reflects requirements for inclusion and equality as set out in the Special Educational Needs and 
Disability Code of Practice 2015 and Equality Act 2010, and refers to curriculum-related expectations of 
governing boards set out in the Department for Education’s Governance Handbook. 

It complies with our funding agreement and articles of association. 

4. Roles and responsibilities 

4.1 The Trustees 

The Trustees will monitor the effectiveness of this policy and hold the Headteacher to account for its 
implementation. 

The Trustees will also ensure that: 

• A robust framework is in place for setting curriculum priorities and aspirational targets 

• The school is complying with its funding agreement and teaching a "broad and balanced curriculum" 
which includes English, maths, and science, and enough teaching time is provided for students to 
cover the requirements of the funding agreement 

• Proper provision is made for students with different abilities and needs, including children with 
special educational needs (SEN) 

• All courses provided for students below the age of 19 that lead to qualifications, such as GCSEs and 
A-levels, are approved by the secretary of state 

• The school implements the relevant statutory assessment arrangements 

• It participates actively in decision-making about the breadth and balance of the curriculum 

• Students from Year 8 onwards are provided with independent, impartial careers guidance, and that 
this is appropriately resourced. 

 

4.2 Headteacher 

The Headteacher is responsible for ensuring that this policy is adhered to and that: 

• All required elements of the curriculum, and those subjects which the school chooses to offer, have 
aims and objectives which reflect the aims of the school  

• The amount of time provided for teaching the required elements of the curriculum is adequate and 
is reviewed by the trustees 

• The school’s procedures for assessment meet all legal requirements 

• The Trustee board is fully involved in decision-making processes that relate to the breadth and 
balance of the curriculum 

• The Trustee board is advised on whole-school targets in order to make informed decisions 

• Proper provision is in place for students with different abilities and needs, including children with 
SEN 

 

 

http://www.legislation.gov.uk/ukpga/2010/32/section/1A
https://www.gov.uk/government/collections/national-curriculum
http://www.legislation.gov.uk/ukpga/2010/15/part/6/chapter/1
https://www.gov.uk/government/publications/governance-handbook
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4.3 Other staff 

Other staff will ensure that the school curriculum is implemented in accordance with this policy. 

The Headteacher and Trustees will ensure that: 
 

• Progress towards annual statutory targets is monitored 

• It contributes to decision making about the curriculum.  
 

The Deputy Head will ensure that: 
 

• All statutory elements of the curriculum, and those subjects which the school chooses to offer, have 
aims and objectives which reflect the aims of the school. This will include how the subject will be 
taught and assessed. 

• The amount of time provided for teaching the curriculum is adequate 

• Where appropriate, the individual needs of some students are met by permanent or temporary 
disapplication from the national curriculum. 

• The procedures for assessment meet all legal requirements.  

• They manage requests to withdraw children from curriculum subjects, where appropriate 

 
The Assistant Headteachers will ensure that: 
 

• Students and families receive information to show how much progress the students are making and 
what is required to help them improve. 

• they have an oversight of curriculum structure and delivery within each link curriculum area 

• Schemes of work/unit overviews are in place for the delivery of courses within each key stage. 

• Schemes of work/unit overviews are monitored and reviewed on a regular basis. 

• Levels of attainment and rates of progression are discussed with the Curriculum Leader on a regular 
basis and that actions are taken where necessary to improve these. 
 

Curriculum Leaders will ensure that: 
 

• Curriculum maps and long-term planning is in place for all courses.  

• Schemes of learning/unit plans encourage progression at least in line with national standards. 

• there is consistency in terms of curriculum delivery. Schemes of learning/unit plans to be in place 
and be used by all staff delivering a particular course. 

• Appropriate awarding bodies and courses are selected so that they best meet the learning needs of 
our students. 

• Where necessary an appropriate combination of qualifications or alternative qualifications can be 
offered which best suit the needs of learners 

• Assessment is appropriate to the course and the students following particular courses. There should 
be consistency of approach towards assessment. 

• They keep the Deputy Headteacher and their SLT line manager informed of proposed changes to 
curriculum delivery or qualification type/specification.  

• All relevant information/data is shared with the SIMs team. This includes meeting deadlines related 
to exam entries etc. 

• Student performance data is reviewed on a regular basis to ensure that any necessary changes in 
terms of curriculum delivery are planned and carried out in a timely fashion. 

• They share best practice with other colleagues in terms of curriculum design and delivery. 

• Oversee CPDL needs with regard to curriculum planning and delivery within their area of 
responsibility. 
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Teaching staff and learning support staff will: 
 

• Ensure that the school curriculum is implemented in accordance with this policy. 

• Keep up to date with developments in their subjects. 

• Share and exchange information about best practice amongst their colleagues in different schools 
and through external networks. 

• Participate in high quality CPDL, working with other teachers to develop their skills in understanding 
the learning needs of their students and how best to address those needs and engage them. 

• Work in partnership with other agencies to provide an appropriate range of curriculum 
opportunities. 

• Actively participate in teaching and learning briefings and all other teaching and learning/curriculum 
based CPDL.  
 

Students will: 
 

• Be challenged to achieve and succeed both within the school and extending beyond the classroom 
through a curriculum which offers breadth, depth, support and challenge. 

• Be given additional support if they start to fall behind in their learning, helping them get back on 
track quickly. 

• Receive high quality information, advice and guidance to enable them to make the appropriate 
curriculum choices at key stages 3, 4 and 5. 

 
 
Families will: 
 

• be consulted about their children’s learning and in planning their future education. 

• be confident that their child is receiving a high-quality education that is designed to meet their 
learning needs and which will equip them with the skills they need to thrive throughout their lives. 

• be informed about the curriculum on offer and understand the rationale behind it. 

• be informed of any decisions to change the setting of their children. 
 
 

Monitoring, evaluation and review 

 
The Trustee board will receive reports from the Headteacher and other members of SLT on: 
 

• the standards reached in each subject compared with national and local benchmarks. 

• the standards achieved at the end of each key stage taking into account any important variations 
between groups of students, subjects, courses and trends over time, compared with national and 
local benchmarks. 

• the number of students for whom the curriculum was disapplied and the arrangements which were 
made. 

 

5. Organisation and planning 

Curriculum Delivery 

 
The school day is arranged into five 60-minute lessons and is timetabled over two weeks. Subject specialists 
are deployed in all areas. 
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A. Teaching Groups, Class Sizes and Ability Grouping- 

 
From Sept 2022, students in Years 7-9 teaching groups are taught in mixed ability tutor groups for most 

subjects. Classes are made up of 30 students. Ability setting is in place in mathematics from November of 

Year 7 following baseline assessments. Specialist arrangements are in place for Design Technology, Food 

Preparation and Nutrition and Physical Education where students are taught in smaller groups due to the 

nature of the subjects.  

 

From Sept 2022, students begin Key Stage 4 courses in Year 10 and ability-setting continues in mathematics. 

Students in English, Maths and Science are streamed in smaller classes, to allow for more personalised 

support. All other subjects are taught in mixed ability option groups. 

In Years 12 and 13 students are taught in mixed ability groups based on the three GCE or equivalent 
qualifications that they choose. 

 

B. Learning for Life (PSHCE Education)  

Learning for Life (PSHCE) education is delivered via: 

• Timetabled one-hour lesson per week for all key stages  

• 3x collapsed curriculum learning enhancement days 

• The RS/Philosophy & Ethics Scheme of Work  

• Extra-curricular activities to encourage students’ active citizenship and hobbies. 

• Inter ‘school’ competitions 

• Learning for Life lessons time comprises work in both classes and in year groups. These lessons 

seek to support the education of students by addressing issues such as: 

o Importance of good attendance and punctuality 

o Goal Setting and Motivation 

o Careers Information, Advice and Guidance 

o Maintaining a healthy lifestyle including good mental health and wellbeing. 

o Effects of drugs and alcohol and guidance. 

o E-safety, Safeguarding and Child Protection 

o British Values 

o Social, Moral, Spiritual and Cultural Education 

o Financial awareness 

o Leadership, Organisation, Resilience, Initiative and Confidence 

o Media literacy  

o Introduction to government, politics and our legal system 

o Equality, Diversity and Inclusion 

 

C. Relationships and Sex Education 

Relationships and Sex Education including LGBT+ at KS4 is delivered through timetabled Learning for Life 
lessons and the science curriculum.  

 

D. Computing 

All students in KS3 receive ICT/Computer Science lessons and then can progress to Key Stage 4 options in 
GCSE ICT and Computer Science and Key Stage 5 options in ICT and Computer Science  
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E. Careers Guidance  

The careers programme is delivered from Year 7 through to Year 13 through a variety of different methods.  
The careers programme mapped against the Gatsby benchmarks is attached and includes activities such as 
(not an exhaustive list): 

• The Learning for Life Curriculum Map has half a term per year dedicated to careers 
https://misbourne.s3.amazonaws.com/uploads/document/Learning-for-Life-Curriculum-Map-2021-
22.pdf?t=1632321865  

• Working across curriculum areas embedding careers in to the curriculum 
https://themisbourneschool-
my.sharepoint.com/:x:/g/personal/lbrogan_themisbourne_co_uk/EUVQFYXaXYlOq3CPJODMVJ4BC
_Kh5OYntb9aI0dIOZL10A?e=5eQLMN  

• Holding careers seminars 
• Giving students individual careers advice and guidance 
• Working with business volunteers across a range of activities 
• Sixth Form work experience relevant to student's higher education and career aspirations 
• Hosting an annual careers fair 
• Helping students to write effective curriculum vitae and personal statements 
• Arranging interview training, assessment centre activities and mock interviews 
• Providing guidance regarding different career pathways, including information on apprenticeships 

and higher education. 

6. Inclusion  

Teachers set high expectations for all students. They will use appropriate assessment to set ambitious targets 
and plan challenging work for all groups, including: 

• High prior-attaining students 
• Students with low prior attainment 
• Students from disadvantaged backgrounds 
• Students with SEN 
• Students with English as an additional language (EAL) 

Teachers will plan lessons so that students with SEN and/or disabilities can study every National Curriculum 
subject, wherever possible, and ensure that there are no barriers to every student achieving. 

Teachers will also take account of the needs of students whose first language is not English. Lessons will be 
planned so that teaching opportunities help students to develop their English and to support students to take 
part in all subjects. 

Further information can be found in our statement of equality information and objectives, and in our SEND 
policy and information report. 

7. Monitoring arrangements 

Trustees monitor whether the school is complying with its funding agreement and teaching a “broad and 

balanced curriculum” which includes the required subjects, through the following (not exhaustive list) 

• Trustee meetings 
• Staff presentations to Trustees 
• Link Trustee visits  

 

 Curriculum Leaders monitor the way their subject is taught throughout the school by: 

• Lesson reviews 
• Feedback reviews 
• Learning walks 
• Work sampling 

https://misbourne.s3.amazonaws.com/uploads/document/Learning-for-Life-Curriculum-Map-2021-22.pdf?t=1632321865
https://misbourne.s3.amazonaws.com/uploads/document/Learning-for-Life-Curriculum-Map-2021-22.pdf?t=1632321865
https://themisbourneschool-my.sharepoint.com/:x:/g/personal/lbrogan_themisbourne_co_uk/EUVQFYXaXYlOq3CPJODMVJ4BC_Kh5OYntb9aI0dIOZL10A?e=5eQLMN
https://themisbourneschool-my.sharepoint.com/:x:/g/personal/lbrogan_themisbourne_co_uk/EUVQFYXaXYlOq3CPJODMVJ4BC_Kh5OYntb9aI0dIOZL10A?e=5eQLMN
https://themisbourneschool-my.sharepoint.com/:x:/g/personal/lbrogan_themisbourne_co_uk/EUVQFYXaXYlOq3CPJODMVJ4BC_Kh5OYntb9aI0dIOZL10A?e=5eQLMN
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• Moderation and standardisation  
• Exams analysis and data tracking  

Curriculum Leaders also have responsibility for monitoring the way in which resources are stored and 

managed. 

8. Links with other policies 

This policy links to the following policies and procedures: 

• Attendance Policy 
• Behaviour Policy 
• Examinations Policy 
• SEND policy  
• Equality information and objectives 
• RSE Policy  
• Pupil Premium plan 
• Teaching, Learning, Assessment and Feedback policy 
• Careers Plan 

9. Summary of amendments to previous policy 

• Changes to reflect new 3-year KS3 curriculum from September 2022 

 


